
 
 
Myth #1: Raising the minimum wage will cause job loss. 
 

● Fact: The most rigorous studies and literature reviews find no support for the idea that increasing 
the minimum wage causes job loss. 

 
● Source: 15 Years of Research on U.S. Employment and the Minimum Wage, December 2016. 

 
Myth #2: Raising the minimum wage will hurt the economy. 
 

● Fact: Increasing the minimum wage to $15 an hour will benefit business and the state’s economy 
as workers have more money to spend on goods and services, in turn creating new jobs. 

 
● Source: How Does a Federal Minimum Wage Hike Affect Aggregate Household Spending?, 

2013. 
 
Myth #3: Raising the minimum wage will hurt small businesses. 
 

● Fact: Most low wage earners work for large companies that are well-situated for predictable wage 
increases. 

 
● Source: Big Business, Corporate Profits, and the Minimum Wage, July 2012. 

 
Myth #4: Tipped workers don’t need a raise - they make tips. 
 

● Fact: Rhode Island’s minimum wage for tipped workers is currently just $3.89. Nationally, 12.8 
percent of workers in predominantly tipped occupations live in poverty, and nearly 15 percent of 
restaurant servers live in poverty 

  
● Source: Twenty-Three Years and Still Waiting For Change: Why It’s Time to Give Tipped Workers 

the Regular Minimum Wage, July 10, 2014. 
  
Myth #5: Most minimum wage workers are just teenagers working entry-level jobs. 
 

● Fact: Contrary to stereotypes, minimum wage workers are overwhelmingly adults, including many 
who are supporting families. Nearly 90 percent of the Rhode Island workers who would be 
affected by a minimum wage increase are 20 years or older. 

  
● Source: State tables on $15 minimum wage impact, April 2017. 

 
Myth #6: $15 is too much. 
 

● Fact: If the minimum wage had kept its value over the last 40 years, it would be $11.62 per hour 
today. If it had kept pace with worker productivity, it would be nearly $20 per hour. 

 
● Source: Another year of congressional inaction has further eroded the federal minimum wage, 

July 2017. 
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